
STANDARDS COMMITTEE

Meeting date: 25 January 2021

From: The Monitoring Officer

LGA MODEL CODE OF CONDUCT

1.0 EXECUTIVE SUMMARY

1.1 This report informs the Standards Committee about the Model Code of 
Conduct published at the end of 2020 by the Local Government 
Association for adoption by local authorities.

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS

2.1 A robust ethical standards regime supports the Council in meeting its 
strategic objectives. 

2.2 There are no direct equality implications to this report. 

3.0 RECOMMENDATION

3.1 The Monitoring Officer recommends Standards Committee to review 
and provide early comment on the new model Code of Conduct. 

4.0 BACKGROUND

4.1 The Standards Committee has responsibility under its terms of reference 
(Part 2J of the Constitution) to promote and maintain high standards of 
conduct by elected and co-opted members of the Council. 

4.2 In 2019 the Local Government Association (LGA) initiated a ‘Civility in Public 
Life’ work programme to address its growing concern about the impact of an 
increased level of toxicity of debate and public intimidation on democratic 
processes, particularly at a local level.  The work programme included a 
review of the member Code of Conduct in response to these concerns and 
recommendations made in the 2019 report of the Committee on Standards in 
Public Life’s (CSPL) review of Local Government Ethical Standards.  The 



CSPL had recommended that local authority standards arrangements 
needed to address contemporary issues of concern regarding member and 
public conduct highlighted in the Committee’s report. The CSPL 
recommended that the LGA develop a new model Code of Conduct for 
adoption by local authorities. 

4.3 The LGA’s aim was “to develop a Code that benchmarks a standard for all 
public office and for those engaged in public discourse and debate. It will set 
out the duties and expectations of persons in public office as well as their 
rights, particularly their right to be protected from abuse and intimidation 
resulting from their undertaking of public office” (LGA website, 2021).

4.4 The LGA consulted widely on a draft model Code of Conduct during 2020.  
The Cumbria Monitoring Officers made a joint response to the consultation.  
The new model Code was finally issued on 23 December 2020.  The new 
model Code is appended to this report. 

4.5 The main provisions of the new model Code of Conduct are:

a) General principles specific to local government member conduct, building on 
the Nolan Principles, which are set out in an Appendix to the model Code.

b) Application to both elected and co-opted members (who are defined in the 
Localism Act 2011).  The model Code applies when a member is acting as a 
councillor and the model Code clarifies that this can include when a member 
of the public could reasonably have the impression a member was acting as 
a councillor.  It encompasses all media of communication, including conduct 
on social media.

c) Standards setting out expected behaviour, with examples.  These cover 
treating people with respect, not bullying, harassing or unlawfully 
discriminating, promoting equality, impartiality, confidentiality and access to 
information, not bringing the council into disrepute, use of a member’s 
position and use of council resources, compliance with the Code, including 
participating in training, registration of interests and disclosure of gifts and 
hospitality.  The standards are set out in the first person (“I …”) so a member 
reads the Code as a personal commitment to behave in accordance with the 
standards.

d) The model Code specifies declaration of gifts and hospitality in excess of 
£50 following consultation with local authorities.  The Council’s current Code 
specifies gifts and hospitality in excess of £100.

e) The model Code sets out what members must do to register, declare and 
behave in meetings where they have a disclosable pecuniary interest under 
the Localism Act 2011, another registrable interest and a non-registrable 
interest.  “Non-registrable interests” are a new introduction to the Code of 
Conduct to cover situations where a matter affects a member’s financial 
interest or wellbeing, or that of a friend, relative or close associate.  This 
provision recognises the limits of the statutory provisions to fully encompass 
interests that could reasonably be seen to affect a member’s judgement of 
the public interest.  It re-introduces to the Code interests that were described 
as “prejudicial interests” prior to 2011.  The Council’s current Code 



incorporates requirements to declare, and in some circumstances take no 
part in discussion or voting, where a matter affects a member’s financial 
interest, or that of a friend, relative or close associate so this provision in the 
model Code will not be new to County Council members. 

4.6 The new model Code is non-statutory and can be adopted in whole or in part 
by local authorities.  

4.7 In 2000 the authorities in Cumbria adopted a single Code of Conduct, so that 
members who were members of more than authority were subject to the 
same expectations of conduct whether they were acting in their capacity as a 
district member, county member, or a member of a national park authority.  
The County Council’s Code has developed since 2000 in response to local 
circumstances, including having introduced provisions relating to members’ 
financial interests, which are addressed in the new model Code.  The 
Cumbria Monitoring Officers will meet on 28 January 2021 to consider the 
new model Code and whether the same Code could be adopted across the 
county. Members may wish to comment on this proposal.

4.8 The Council has recently received the new LGA model Code of Conduct and 
will need to take steps to adopt a new Code, with or without amendment.  
Standards Committee is invited to provide early comment on the new Code, 
which will also be considered by the Cumbria Monitoring Officers, senior 
members from each of the Council’s main political groups, the member 
development group and senior officers prior to presenting recommendations 
to full Council.  The Code of Conduct is approved by full Council and 
incorporated into the Constitution. 

5.0 OPTIONS

5.1 The Standards Committee is asked to consider the recommendation of the 
Monitoring Officer in paragraph 3 of this report and provide comment. 

6.0 CONCLUSION

6.1 The Council needs to introduce a new Code of Conduct to update its current 
arrangements to address the concerns highlighted by the LGA in its report 
on Civility in Public Life and the recommendations of the CSPL.  In its role of 
promoting and maintaining member standards in the Council, the Standards 
Committee can make an effective contribution to the adoption of a new 
Code. 

Iolanda Puzio – Chief Legal Officer and Monitoring Officer
15 January 2021



APPENDICES

Appendix 1 – Local Government Association new model Code of Conduct.  
December 23 2020.

IMPLICATIONS
Electoral Division(s): All

Executive Decision No

Key Decision N/A

If a Key Decision, is the proposal published in the current Forward Plan? N/A

Is the decision exempt from call-in on grounds of urgency? N/A

N/AIf exempt from call-in, has the agreement of the Chair of the relevant 
Overview and Scrutiny Committee been sought or obtained?

NoHas this matter been considered by Overview and Scrutiny?
If so, give details below.

PREVIOUS RELEVANT COUNCIL OR EXECUTIVE DECISIONS
None.

CONSIDERATION BY OVERVIEW AND SCRUTINY
Not considered by Overview and Scrutiny.

BACKGROUND PAPERS
No background papers.

Contact: Shamim Lindsay. Phone: 07879117819
E Mail: shamim.lindsay@cumbria.gov.uk
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